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MACHINE RECORDS DIVISION

Ansvex
Question _Yg_g __Ex:s
(1) Bas undue pressure been put on you to accept overseas
positions irrespective of personal or family problems? _.__{: 9
(2) Have you ever been asked to serve overseas? 7 S
L (3) Have you bsen led to believe that wnlsss you accept an

overseas appoiniment when requestad you will nsver be (
raomoted or given advencement? e

fm policy of the Office of the Comptroller is to glve -

preference to those vho do aerve cvexseas and vho do a

gocd job. This does not mearn that those who &0 not go

overseas will not be given congldsratiom. Since MRD

came under the supervision of the Office of the

Camptroller--promotions have been processed on MRD

personnel who have not served overseas.)

Do you feel you have not been given proper congidera-
tion for promotional opportunities?

Do you feel that any particular group of employses are
favored to the extent that better or equally qualified
pergonnel are not given jJust treatment?

o
i

lt\
In

Do you feel that your Division Chief or any other
supervisor is ruthless in his or her dealings with
saployees? .

Division Chief

Other Supaervisor

L
N

Is the Division Chief or any other supervisor outstand-
ingly blunt or rude in dealing with personnsel?
Division Chlef .
Other Supervisor

Does the Division Chief or any other supervisor use
obscene language in the presence of famale employees?
(In snewering this question you should cousider cbscens
as meaning foul or dirty language as contrasted with
terms such as damm or hell.)

Division Chief

Other Supervisor

Does the Division Chief or any other supervisor make
derogatory remarks sbout certain of his eaployees in
the presence of others?
Divisicn Chief 59
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Are you afralid of yeur uivision Cliel o any otbey
mupiIvigort '
o viedion Chias —
Jthes Sapervisor o

Are you afrsid to offer suggastions and/or criticisme? g

Bave yoai ever discussed a problem with the nivisiop
Chiet and in your epinion not received proper or
sympathetic conpideration?

3

Do you feel it necessary to go te thw Inspector
Saneral with your probiems rather than o your
supsrvigor, Diviaion Chief and/or the Cemptroller
in order? xS
Have you ever been repcimanded or punishad by the
Division Chief or any other supervisor for any
remarks made by you?
Division Chie? /
Other Supervisor ¥ A
Do you believe that unnecessary overtime is beling
performsd? A
In your opinion con the work be more evimly die-
tributed to ths employees? —
Are there any smployaes in the Division who are not
doing their share of the work? =
In your judgment can any of the wurk processss be
eliminabted? A
Are working conditions satisfectosy? -._5:_ 7
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